
The Nominations Committee is pleased to 
announce the results of the 2022 election.  The 
following members were elected as officers: 
Krista L. Witanowski President-Elect; Matthew 
S. DelNero Assistant Treasurer; Diane Griffin 
Holland Secretary; and Mia Guizzetti Hayes 
Assistant Secretary.  Barry J. Ohlson assumed 
the office of President.  Cynthia B. Miller will 
serve a second year as Chapter Representative.

Elected to three-year terms as members of 
the Executive Committee were April Jones, 
Adam D. Krinsky, and Jennifer A. Schneider.  
Jameson J. Dempsey was elected as Chapter 
Representative and Van Bloys will represent the 
Young Lawyers Committee on the Executive 
Committee.  Elected to two-year terms on the 
Nominations Committee were Paula H. Boyd, 
Erin L. Dozier, and Kara R. Graves.  Elected to 
three-year terms as FCBA Foundation Trustees 

were Angela Y. Ball, David Grossman, Karen 
R. Sprung, and Nicol Turner Lee.

Special thanks to members of this year’s 
Nominations Committee: Natalie Roisman 
(Chair), Parul Desai, Kelsey Guyselman, 
Russell Hanser, Jennifer Holtz, William 
Johnson, Tawanna Lee, Jonathan Mark, 
Jackie McCarthy, Daudeline Meme, Joshua 
Pila, Barry Ohlson, and C. Sean Spivey.

Under the By-Laws, the past Assistant Treasurer 
Krista L. Witanowski would have become 
Treasurer on July 1, 2022.  However, she was 
nominated and subsequently elected to serve as 
President-Elect. Under the By-Laws, a vacancy 
in the office of Treasurer is to be filled by the 
President with the approval of the Executive 
Committee. As the Treasurer position was 

Upcoming 
Key Events
Diversity Pipeline 
and Young Lawyers 
Committees
Event: Midsummer Happy 
Hour
Date/Time: Thursday, July 
14, 5:30 – 8:30 p.m. ET
Location: Mission Navy 
Yard (downstairs plaza bar and 
patio), 1221 Van Street SE

 ¼ SEE PAGE 5

Membership Renewal
Please see page 3 for step-by-
step instructions on how to 
renew your membership for 
FY2023 (July 1, 2022 – June 
30, 2023).  Please note that the 
deadline is JULY 31, 2022.

Sign Up to Receive 
Committee and 
Chapter Notices
If you would like to sign up for 
or update the committee(s)/
chapter(s) you are on,  
click here and email to: 
elizabeth@fcba.org.

Have a Comment, 
Idea, or Question for 
the FCBA?
Email ideas@fcba.org.  We’re 
always here to assist and are 
interested in your thoughts 
on programming, services, 
or anything else you’d like to 
share!

Join the FCBA and 
FCBA Foundation on 
Social Media!
The FCBA and the FCBA 
Foundation invites you to 
“Like” and “Follow” our pages 
today to be in the loop for 
upcoming events, share fun 
pictures of your FCBA friends 
and colleagues, and grow your 
social media network!  Come 
join the conversation!

FCBA: Facebook, LinkedIn, 
Twitter (@FCBALaw) and 
Instagram (@fcba_law)
FCBA Foundation: 
Foundation LinkedIn (FCBA 
Foundation) and Twitter (@
FcbaFoundation)

26th Annual FCBA Foundation Golf Tournament 
to be held on September 20
The FCBA Foundation will host its 26th annual 
FCBA Golf Tournament (health conditions 
permitting) at Westfields Golf Club in Clifton, 
Virginia, on Tuesday, September 20 at  
1:00 p.m.

A familiar homestead to the FCBA Family, 
Westfields is known for its pristine golf course, 
fun layout, and welcoming facilities just a short 
drive from downtown DC.  This is a great 
opportunity to not only play a fun course but 
also to enjoy a good time reconnecting with 
FCBA colleagues.  Put your Eagle Foursomes 
together and compete for this year’s cup!

As always, all of the proceeds from the 
Tournament go straight to the FCBA Foundation 
to support its wonderful programs, including 

Scholarships and Summer Legal Internships.  
Over the years, the Tournament has raised over 
$400,000 for the FCBA Foundation charities.

Westfields Golf Club

CONTINUED ON PAGE 4 
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THE 
TECH BAR

FOUNDATION

NEWS
J U L Y  2 0 2 2

Newsletter of the Federal Communications Bar Association

Nominations Committee Announces 
Election Results
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DEAR FCBA MEMBERS ,

One of the highlights for me during the 
FCBA annual meeting last month was Diane 
Holland teasing me for offering up so many 
dad jokes during my remarks. To the chagrin 
of my children, I wear that as a badge of 
honor, and I look forward to regularly hearing 
collective groans from the FCBA membership 
during my upcoming year as President. For 
the eleven of you that read this column, you are on notice.

I first want to thank Megan Stull for her leadership over the 
past year. Her energy and passion for the FCBA are limitless, 
and she leaves big shoes to fill. 

As I plan for the upcoming FCBA year, I want to describe for 
you my goal and how you can help me achieve it – what I will 
call “Raising our Bar.” My sincere apologies now for how many 
times you will hear that phrase over the next 12 months.

So, what do I mean when I say Raising our Bar? In its simplest 
form, I want all of our members to embrace their role in the 
FCBA and help us recruit new members. As the workplace has 
changed so dramatically over the past two and half years, the 
FCBA has been transformed as well – but for the better. To turn 
a phrase, this is more than just your senior partner’s FCBA.

We are fully rebranded as the Tech Bar; our CLEs have never 
been better and more inclusive; we’re in the second year of our 
incredible Diversity Pipeline Program; we’ve got a new website 
coming soon; our chapters are as engaged as ever; our young 
lawyer and diversity committees are energized; and we continue 
to have the best staff in DC.

More specifically, when I think of Raising our Bar, I think of three 
key components: First, when you engage with the FCBA, you Raise 
our Bar. Our members are key to our success, and I encourage 
you to find your engagement comfort level with the bar. 

Second, inclusion absolutely Raises our Bar. We are a bar of 
lawyers, engineers, economists, and policy wonks. We are a 
bar of seasoned broadcast attorneys and first year law school 
students. We can be found across eleven chapters. We are a 
bar of diversity; of cultures, ethnicities, abilities, gender, and 
sexuality, which is a collective foundation of Raising our Bar. 
We have made great progress thanks to the work of many of 
you, and we will continue to do better.

Finally, every one of you can help Raise our Bar by recruiting a 
new member. Please, ask a colleague in your firm; ask a friend 
from a peer company; ask a student in class; ask your fellow 
FCCer; ask a CLE speaker; ask your outside counsel. 

So spread the word about the FCBA – that this year we are “Raising 
our Bar.” And, if you are counting at home that’s eight times so far.

#raisingourbar

Barry Ohlson
FCBA President 2022-2023
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2022-2023 FCBA MEMBERSHIP RENEWALS

IT’S THAT TIME OF YEAR!
Renew your FCBA membership today to avoid interruption to your benefits

Now more than ever, it’s crucial to stay connected. Your 
membership in FCBA brings you the content you need, 
the connections that matter, and the opportunity to pay it 
forward. Please renew today!

Current FCBA memberships expired on June 30, 2022 
and by renewing now, your membership will be good 
through June 30, 2023. The deadline for renewal is July 31, 
2022. After this date, you will no longer receive the benefits 
of membership, including reduced pricing for events.

Please note that all membership notifications and receipts are 
emailed to FCBA members only – we cannot send them to a 
member’s assistant or secretary.

I F  YOU  NEED TO  CHANGE  YOUR 
MEMBER  INFORMATION
For changes in membership type or contact 
information, contact Elizabeth Hagerty 
at elizabeth@fcba.org to go over the member type 
options BEFORE paying your invoice. You cannot 
change your membership type or your contact 
information online.

HOW TO  RENEW

1.  LOG IN
Every member must log in to renew. To log in to your 
account, click here or go to www.fcba.org and click the 
Log In button.

The FCBA staff is still working remotely. For this reason, we 
strongly encourage you to pay online by credit card. We 
are still accepting payment by check, but the processing of 
check payments may be delayed.

I F  YOU  FORGET  YOUR  PASSWORD
If you don’t know your password, please click 
on the “Forgot your Password?” link and follow 
the instructions to generate a new password. The 
system will then email you a link which you must 
activate to change the password.
Note that the link emailed to you is only good for one 
hour from the time you request it and that it can be 
only used once.

2 .  MAKE  YOUR  PAYMENT
To renew online by CREDIT CARD
	■ Once logged in, go to the My Transactions link. Here 

you can see a list of all your orders and invoices.
	■ Click on the Pay Open Orders button on the right side 

of the screen.
	■ Check off the box next to the order/invoice you wish to 

pay, click Next and follow the instructions to process 
your payment.

To renew by CHECK
	■ Once logged in, go to the My Transactions link. Here 

you can see a list of all your orders and invoices.
	■ Click the View More link under the Invoice Details 

column on the right side, then when the page opens 
click on Print This Page on the upper right side to print 
out the order.

	■ You must include the printed order with your check and 
mail both to the address on the order.

To pay for a group of renewals at one time
Some firms and companies prefer to pay for a group of 
membership renewals at one time with one check. There 
are two methods to do this:

1. Each individual member must log in and print out his/
her own order and submit it for payment through their 
internal channels. The firm or company must then send 
us all of the invoices at one time, along with the check.

OR

2. The firm or company must send us a list of renewing 
members, each person’s membership category and the 
associated fee, along with the check.

If you are paying for multiple renewals by credit card, you 
must pay each invoice individually online.

MAKE AN IMPACT  TODAY.
Click here to make a donation to the FCBA Foundation.

DIRECTORY INFORMATION
To view your information in the FCBA online directory, 
click on the Individual Directory link in the menu 
options after you have logged in. Search for your entry 
information. Note that this directory only displays 
your name, address, email, and primary phone and fax 
number. Our database can still house more info, such 
as alternate phone and cell phone numbers, but it will 
not be reflected in the online directory.

mailto:elizabeth@fcba.org
https://netforum.avectra.com/eWeb/DynamicPage.aspx?Site=FCBA&WebCode=LoginRequired
http://www.fcba.org
https://netforum.avectra.com/eweb/shopping/shopping.aspx?site=fcba&webcode=shopping&prd_key=63e4a6b8-edf8-4c21-8afa-c49c3519eaab
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vacant, Barry Ohlson, as President, has 
notified the Executive Committee of 
his intention to appoint Kathleen A. 
Kirby of Wiley Rein LLP as Treasurer. 
The incoming Executive Committee has 
approved that appointment consistent 
with the By-Laws.
 
As of July 1, 2022, Mia Guizzetti Hayes of 
Willkie Farr & Gallagher LLP, would have 
one year remaining on her elected term 

on the Executive Committee. However, 
she was nominated and subsequently 
elected to serve as Assistant Secretary. 
Under the By-Laws, if a vacancy occurs 
with respect to any elected member of 
the Executive Committee, the President, 
with the approval of the Executive 
Committee, shall appoint an individual 
to serve until the next election, at which 
time the membership shall elect an 
individual to fill the unexpired portion 
of the term. As the slot of Mia Guizzetti 
Hayes now has become vacant, Barry 
Ohlson, as President, has notified the 

Executive Committee of his intention 
to appoint Svetlana S. Gans of Gibson, 
Dunn & Crutcher LLP to serve on the 
Executive Committee to fill that vacancy. 
The incoming Executive Committee has 
approved that appointment consistent 
with the By-Laws. As the term of the 
vacated seat is scheduled to expire June 
30, 2023, the same time that the next 
election results would take effect, there 
will be no need for a subsequent special 
election to fill the seat.

Our goal and motto: “What a great 
concept: Do good and have fun at the 
same time!” We hope you can join us 
this year.

Click here to register or use the form 
on page 18.

2022  TOURNAMENT  DETAILS

	■ Lunch has returned!
	■ Shotgun start will be at 1:00 p.m. 

followed by a delicious post-round 
buffet BBQ dinner!

	■ Two carts per foursome can be 
provided; however, we are bringing 
back the popular “walk-for-a-mulligan” 
challenge.  Many players enjoyed the 
extra steps last year!

The Golf Committee always welcomes 
prize donations or those interested in 
assisting. 

Contact Lee G. Petro at Lee.Petro@
PillsburyLaw.com if you want to 
contribute. 

Westfields and the FCBA Foundation are 
committed to a safe environment, and 
we are taking all necessary measures to 
provide a safe and fun experience.  Please 
check your company’s guidelines on 
gatherings.

GOLF  TOURNAMENT
CONTINUED FROM PAGE  1

ELECT ION RESULTS
CONTINUED FROM PAGE  1

An Update from the Diversity Pipeline 
Committee

As we hit the midway point of the summer, this year’s FCBA Diversity Pipeline 
Program interns are fully engaged in the work and programming of the FCBA!  
In just the second year of this paid internship placement and skills training 
program, 30 interns from more than 15 law schools around the country are 
working with 26 different employers – law firms, companies, trade associations, 
and one nonprofit (sponsored by a firm).  Following up on the spring TMT Law 
and Policy Certificate program designed to prepare students for their internships, 
the DPP also provides skills and career strategy sessions throughout the summer.  
In addition, each student is paired with an FCBA practitioner mentor.  We were 
excited to see a number of current and former DPP interns come out for the 
June reception!

The goals of the DPP program are to create a robust pipeline for careers in telecom, 
media, and technology law and policy for law students from groups historically 
underrepresented in the legal profession and to promote diversity within the 
FCBA, including in leadership.  We are grateful to the students who have trusted 
the FCBA to create and administer a program that provides them an entry point 
to their careers in this dynamic area.  The FCBA will continue to support them 
throughout their time in law school and beyond.

The Diversity Pipeline Committee thanks all of the participating employers, 
speakers at the summer series, mentors, and everyone in the FCBA who continues 
to support the program and student participants.

Stay tuned for a full report at the conclusion of the summer. For more information, 
visit the DPP section of the FCBA website: https://www.fcba.org/about/
diversitypipeline/

https://www.fcba.org/wp-content/uploads/2022/07/Registration-Form-Golf-Tournament-9.20.22.pdf
mailto:Lee.Petro@PillsburyLaw.com
mailto:Lee.Petro@PillsburyLaw.com
https://www.fcba.org/about/diversitypipeline/
https://www.fcba.org/about/diversitypipeline/
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Diversity Pipeline and Young 
Lawyers Committees

Event: Midsummer Happy Hour
Date/Time: Thursday, July 14, 5:30 – 8:30 
p.m. ET
Location: Mission Navy Yard (downstairs 
plaza bar and patio), 1221 Van Street SE
Description: Please join the Young Lawyers 
Committee and the Diversity Pipeline 

Committee for a midsummer happy hour. 
All who are 21+ are welcome, so encourage 
your friends, colleagues, interns, and summer 
associates to join you and meet other members 
of the FCBA!  We will be located at the 
downstairs plaza bar and on the patio (the 
downstairs plaza bar has patio access), so we 
are on rain or shine!
For Questions: Contact Jamile Kadre 
(jamilekadre@gmail.com) or Kasey 
McGee (kmcgee@fcclaw.com)

In attending this event, you acknowledge that the 
FCBA or Mission Navy Yard cannot guarantee 
that attendees will not be exposed to or contract 
COVID-19 and that by attending you may be 
increasing your risk of contracting or spreading 
COVID-19.
To RSVP: Registration is not required, but 
strongly encouraged.  

Click here to RSVP.

COMMITTEE AND CHAPTER Events

FCBA Unplugged
FCBA UNPLUGGED is a podcast 
series for and about our beloved FCBA 
community.  FCBA Unplugged features 
a series of fun, informal conversations 
between host Kelly Donohue, a Public 
Policy Manager at Facebook and co-
chair of the FCBA’s Membership and 
Marketing Committee, and you, our 
FCBA members!  While it’s certainly 
no proxy for in-person events, it’s a fun 
opportunity to collectively check in 
with our FCBA friends and family while 
we are all working from home in our 
pajama bottoms, and maybe discover 
a few hidden talents along the way.

ABOUT OUR LATEST PODCAST!  In case you missed it, our latest episode features 
FCC CHAIRWOMAN JESSICA ROSENWORCEL, who talks about being the first 
permanent female Chair (yay!), creating opportunities for women in tech, and 
her love of rescue dogs (except when they are counter surfing!).  You can check 
out the episode here: https://www.buzzsprout.com/1458427.

HOW CAN I LISTEN AND SUPPORT THE SHOW?  We’re available on Spotify, 
Apple Podcasts, on the FCBA website - https://www.fcba.org/products-services/
podcast, and at https://www.buzzsprout.com/1458427.  Please tune in, leave a 
review, and tell the world about the show on Facebook, Instagram, LinkedIn, 
and Twitter!

CAN I BE ON THE SHOW?  If you have ideas for topics or guests, or would like 
to be on the show yourself, send Kelly an email at kellydonohue@fb.com.  The 
suggestion box is open!

The FCLJ is 
Looking for 
Articles
The Federal Communications Law 
Journal (FCLJ), the official academic 
journal of the FCBA, is hosted by 
The George Washington University 
Law School.  It has long been an 
important source of legal scholarship 
on communications issues, and the 
FCBA is proud to offer the journal as 
a benefit to our members.

The Federal Communications Law 
Journal (FCLJ) editorial board at 
The George Washington University 
Law School is seeking article 
submissions for potential publication 
in the upcoming issues of the FCLJ.  
Interested members may submit 
articles to the Senior Articles Editor, 
Andrew Magloughlin (fcljarticles@
law.gwu.edu).  Articles may also 
be submitted through ExpressO or 
Scholastica.  For general inquiries 
about the FCLJ, please contact the 
Editor-in-Chief, Merrill Weber (fclj@
law.gwu.edu).

To Update Your Membership Contact Information
We’d like to remind everyone that if you have any changes to your membership contact information, please contact Elizabeth 
Hagerty (elizabeth@fcba.org).  In order to keep a cohesive look to our directory, we do not allow members to make any 
changes to their information themselves.  Also note that we do not include prefixes or titles in any of our member listings.

mailto:jamilekadre@gmail.com
mailto:kmcgee@fcclaw.com
https://netforum.avectra.com/eweb/DynamicPage.aspx?Site=FCBA&WebCode=EventList&FromSearchControl=Yes
https://www.buzzsprout.com/1458427
https://www.fcba.org/products-services/podcast
https://www.fcba.org/products-services/podcast
https://www.buzzsprout.com/1458427
mailto:kellydonohue@fb.com
mailto:fcljarticles@law.gwu.edu
mailto:fcljarticles@law.gwu.edu
mailto:fclj@law.gwu.edu
mailto:fclj@law.gwu.edu
mailto:elizabeth@fcba.org
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Get to Know an FCBA MEMBER

Ray Rutngamlug
By: Laura Phillips

I recently had the pleasure of getting to know Ray Rutngamlug 
when we worked together on C-band satellite matters.  Ray 
currently is Associate General Counsel at Intelsat, and he’s 
worked in other communications companies and at firms 
over the years, which provides him with a great perspective 
on how to build a career that is interesting and fulfilling.  He’s 
also the sort of calm, introspective person you’d want with 
you in the trenches.  I thought the FCBA at large should get to know Ray a bit better.    

Q: What attracted you to the field of 
communications? 

A: I was attracted to the technology-
focused aspects of the 

communications field.  Communications 
technologies were and are always in a 
state of evolution, so it’s challenging 
and exciting to keep up with changes 
in technology and in demand for new, 
previously unknown services.  Coming 
out of law school in 1999, I knew that 
I didn’t want to work in an area where 
I had to immerse myself in centuries 
of precedent and established practice.  
Over the course of my career there’s 
been a tremendous amount of change 
and innovation in the industry that has 
brought forth all sorts of interesting legal 
issues for all of us to work on.

When I was a first-year associate, I started 
out working on projects aimed at getting 
more phone companies into the market, 
and now I am working on enabling 
services that allow someone sitting on a 
plane 35,000 feet in the air to use their 
phone to connect with a satellite 20,000 
miles in orbit to join a videoconference 
with people scattered around the globe.  
What’s technically possible and then 
economically feasible have been keys to 
many projects I’ve encountered.

Q: Have things unfolded in your career 
more or less the way you planned?

A: Don’t know that I can really say I had 
a plan, although I did take a seminar 

on communications law in law school, 
and then started out at a prominent 
telecommunications practice (Swidler 

& Berlin) after my law school graduation.  
This was certainly a good way to start in 
the industry and we had lots of fun with 
all sorts of issues that came up at the tail 
end of the Telecom Act boom.

Since then, I’ve made a number of moves, 
which have included back and forth moves 
between private practice and in-house 
legal departments all in communications 
law.  The changes typically came after 
interesting opportunities had come my 
way.  I’ve been fortunate at each and 
every stop to have gotten to work for 
great mentors, colleagues and clients, and 
have worked in several communications 
industry sectors, including CLECs, ISPs, 
wireless, broadcast, cable, and now, most 
recently, satellite.

I do think that as a general matter I think 
I was better as an associate and partner 
doing communications work at law 
firms for having had the in-house work 
experience.  For one thing, I was better 
able to pull back from the assignment 
at hand and have potentially the more 
important discussion of the bigger picture 
of what the company was seeking to 
accomplish.  And as an in-house lawyer 
managing outside counsel, it’s really 
very helpful to have a sense of how law 
firms operate to have an optimal positive 
relationship with your outside lawyers.  So 
while I did not plan my career this way, 
it’s been building upon itself and making 
good use of all the work I’d done before.

Q: What’s the most interesting or 
challenging thing that you’ve done 

in your current position?

A: I’m currently Associate General 
Counsel at Intelsat, where I head 

up the US regulatory practice, as well as 
implementation of and compliance with 
Team Telecom requirements.  I’ve been 
here since early last year, and so far, it’s all 
been interesting and challenging!

I had expected to come in and focus 
on the company’s day-to-day regulatory 
work related to our everyday FCC 
filings (licenses, STAs, modifications, 
the occasional set of comments), but the 
company has been going through so much 
that has had major regulatory implications:  
corporate reorganization and emergence 
from bankruptcy, the C-band transition, 
and the development of new ways to 
deliver service.  This means that I’ve gotten 
to work on some really challenging and 
unique projects.  I’ve also shifted back 
to a more regulatory focus from working 
the last several years prior to that in 
transactional and commercial roles.

So, my challenge has been orienting 
myself to a new company in an industry 
segment I’m new to, while familiarizing 
myself with the “bread and butter” legal 
issues we face.  I also am addressing the 
company-transformative changes we’ve 
been going through.  It’s been a lot of 
fun, and luckily, I get to work with a 
great regulatory and legal team and I 
have great support from management as 
well as technical and business colleagues 
(including my predecessor, who provided 
really great training before she retired) 
who really know what they are doing and 
are so dedicated to the company’s success.

Q: What do you enjoy reading?	 

A: I don’t get to read as much as I’d like.  
For a while, I was a real magazine 

junkie, enjoying relatively current content 
and seeking lots of variety.  I have to say 
I read many things online now, although 
it’s somehow not as satisfying as handling 
actual paper.

More recently I bounce back and forth 
between escapist/speculative fiction and 

CONTINUED ON NEXT PAGE 
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non-fiction.  On the fiction side, I’m 
currently reading a book called Station 
Eleven, by Emily St. John Mandel – 
it’s a story about the aftermath of a flu 
pandemic that wipes out much of the 
earth’s population – perhaps that’s not so 
escapist after all.

On the non-fiction side, I’ve drawn from 
a really varied mix.  I was really into the 
various political memoirs that had flooded 
the market during the last few years – the 
Obama bio, John Bolton’s memoir, for 
instance, but I got a little burned out on 
that genre.  I recently read a collection 
of essays on Asian American experiences 
called “Minor Feelings” by Cathy Hong.  
I love books about food (I’ve read most 
of Anthony Bourdain’s books) although 
I can’t cook to save my life.  I think like 
many of us, I admit to having a huge pile 
of “to be read someday books” at home.

Q: Can you share perspective on the 
pitfalls to avoid or other career 

advice for those who are just getting 
started in the communications field?

A: Looking back at people I consider 
successful and seeking a common 

thread, I would say you have to really like 
the industry you’re in to succeed in the 
long run.  Otherwise, you will be bored or 
your work will be uninspired.  That said, 
you have to have a bit of a dual mindset 
constantly: simultaneously diving into 
the technical aspects of the practice but 
also keeping an open mind about where 
technology may be taking us.

Perspective is key as well. You can’t lose 
sight of the legal forest by getting caught 
up in the technical trees.  I once worked 
with a junior associate who worried that 
he would be pigeonholed and have to 
work on issues related to utility poles 
and pole attachments his whole career.  
I had to remind him that he ought not 
lose sight of the valuable legal experience 
he was getting in serving clients in this 
area: for example, how to do good legal 
research and prepare pleadings, work with 
transactional documents, and to serve 

clients, among other things.  These as 
well as the technical aspects of the work 
were the background to his development 
as a lawyer.

My other piece of advice is to meet as 
many people as you can.  Early on, 
networking can seem kind of pointless, 
but you don’t have to meet people with 
any specific goal other than a genuine 
interest in them or in what they do.  Get 
to know your colleagues and clients, get 
to know your regulators, and meet people 
at industry events.  This is an industry 
where people move around and colleagues 
can become clients and vice versa and the 
same thing goes for regulators.  Be nice 
and make friends as it’s a small industry 
and personal reputation is important.

Q: What’s something interesting about 
you that people are not generally 

aware of that you’re willing to share?

A: I played the violin and back in 
the day I was the concertmaster at 

Georgetown University.  Now I play only 
once in a while at friend’s weddings.   

Q: How has your life changed as a 
result of COVID-19?  

A: I think the shifts in day to day I 
experienced were pretty much the 

same as most people.  Especially during 
the early days of the pandemic, I was 
suddenly having to adjust to a world 
where you are remote from your friends, 
family, and work colleagues, and now, we 
are gradually adjusting back and trying 
to regain lost time.

I did change jobs during the pandemic 
lockdown which posed some challenges.  
I left the partnership at Sheppard Mullin 
to head up US regulatory at Intelsat in 
early 2021.  This meant that I made the 
decision to leave a place and colleagues 
I loved to take a new opportunity all 
while remote.  I didn’t get a chance to 
say goodbye in person (or even to move 
my office belongings).  Then I had to 
get to know my new colleagues and in 
house clients remotely.  So while others 
have managed it, as did I, it’s more than 
a bit unusual.

Q: How long have you been an FCBA 
member and what to you is the value 

of FCBA membership?

A: I joined the FCBA in the mid-2000s.  
What I really value about the FCBA 

is the community that it represents – there 
is such a wide range of subject matter 
areas, industry segments, and levels of 
seniority that is all tied together by a 
connection and common dedication to 
this industry.  It’s a place that really offers 
so much in the way of opportunities to 
connect with and learn from others.  The 
FCBA somehow manages to be both a 
large and a small community.

One of my favorite things about the FCBA 
is that events, particularly the big ones, 
have a  reunion-like feel.  I always enjoy 
running into former colleagues, clients, 
and counsel.  It’s so enjoyable to see who 
has switched roles since we last met and 
to learn what everyone has been up to.  
Anyone reading this who is not already 
a member, well, it’s time to join.

Interested in learning more about another 
FCBA member? If there is a member you’d 
like to know better, contact Laura Phillips 
at laura.phillips@faegredrinker.com.

Get to Know an FCBA MEMBER

RAY RUTNGAMLUG
CONTINUED FROM PAGE  6

Save the Dates!
We are excited to announce that we 
will be holding the FCBA Annual 
Dinner featuring FCC Chairwoman 
Rosenworcel (formerly known as the 
Chairman’s Dinner) on Thursday, 
December 15, 2022.  It will be held at 
the Marriott Marquis in Washington, 
DC.  Please keep an eye out in the 
fall for further details.  We currently 
do not have any information on 
purchasing tables and/or tickets, or 
issuing invitations.

We are also excited to announce that 
the FCBA Annual Seminar will be 
held April 28-30, 2023 at Kingsmill 
Resort in Williamsburg, VA.  We hope 
you’ll join us next year!
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FCBA SUMMER RECEPTION on June 28

Thanks to our Summer Reception 
Sponsors!
GOLD

ACA Connects – America’s 
Communications Association

ACT | The App Association
AT&T
Cavell, Mertz & Associates, Inc.
CCB Glitterati
Charter Communications
Comcast NBCUniversal
Cooley LLP
Covington & Burling LLP
Cox Enterprises
Davis Wright Tremaine
DISH Network
Fletcher, Heald & Hildreth
Harris, Wiltshire & Grannis LLP
Hogan Lovells
Lerman Senter PLLC
Mintz

NCTA - The Internet & Television 
Association

Nelson Mullins
Pillsbury Winthrop Shaw Pittman
Thayer, PLLC
USTelecom - The Broadband 

Association
Verizon
Wiley
Wilkinson Barker Knauer, LLP
Willkie Farr & Gallagher LLP

S ILVER

Amazon
CTIA
ECHOSTAR
FOX Corporation
Lockheed Martin
TIA
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TO  RESPOND TO  JOB  BANK 
L IST INGS

If the employer is listed, send the information 
requested directly to the employer.  If you are 
responding to a BLIND BOX listing, email 
the necessary information to kerry@fcba.
org. Clearly indicate the Blind Box number to 
which you are responding.  If you are applying 
to a Blind Box, you may specify to the FCBA 
any organization to which you do not wish 
your application to be forwarded.  Responses 
to Blind Box listings can be accepted only from 
FCBA members.

TO  L IST  A  JOB

Complete a Job Bank Form (found by clicking 
here or going to the FCBA website under the 
Products, Publications, and Services link) 
and email or fax the form and the appropriate 
payment to Kerry Loughney (202-293-4317, 
kerry@fcba.org).  In addition, please email 
the text of the ad to kerry@fcba.org.  Listings 
and payment received by the 20th day of 
each month will appear in the next month’s 
newsletter.  If possible, ads should not exceed 
75 words.  Please call the FCBA questions.  (No 
headhunters please).

LAW F IRM /  CORPORATE

7.22.1
Counsel, State Affairs - Altice USA - Long 
Island City, NY – The Counsel for State Affairs 
will be responsible for developing legal and 
regulatory deliverables - e.g., internal analyses 
and memoranda, governmental submissions, 
and advocacy materials - supporting Altice 
USA’s business objectives, including, but 
not limited to, securing state broadband 
subsidies for market expansion; advancing 
the Company’s state legislative and regulatory 
priorities; and supporting the Altice’s state 
regulatory compliance across its 21-state 
footprint.  This position will report to the 
Senior Counsel for Government Affairs and 
work with other members of the Government 
Affairs Team, as well as other departments, 
including Legal and other relevant business 
units.

Qualifications:
	■ JD degree, admission to a state Bar.
	■ 3+ years’ experience with regulatory and/or 

legislative policy issues in government, law 
firm, trade association and/or in-house. Prior 
experience in the communications sector 
preferred.

	■ Excellent regulatory/legislative analytical and 
drafting skills and strong ability to efficiently 
explain policy issues in written and verbal 
communication.

	■ Excellent interpersonal skills, including 
ability to work as part of a team and drive a 

large group process.
	■ Strong attention to detail and organizational 

skills.
	■ Demonstrated ability to work in a fast-paced, 

entrepreneurial environment and to perform 
well under pressure while handling multiple 
tasks, and ability to work a flexible schedule.

	■ Self-starter interested in dynamic and 
growing company with non-traditional 
approach.

To apply, please submit a resume and any 
supporting materials to Caprice.Henry10@
AlticeUSA.com

We are Altice USA; a family of businesses that 
includes Optimum, Suddenlink, Optimum 
Mobile, Optimum Business, A4 advertising, 
Cheddar, and News12. Our common goal is 
connecting our customers to friends and family, 
shows they love, advertising that resonates and 
news that matters. We’re building a workforce 
that thrives on collaboration, inclusion, and 
innovation. We hope connecting you to a 
potential role is just the beginning.

Requirements of this position include 
demonstration of either full vaccination status 
against COVID-19 or company-provided weekly 
COVID-19 testing.

Altice USA is an Equal Opportunity Employer 
committed to recruiting, hiring and promoting 
qualified people of all backgrounds regardless of 
gender, race, color, creed, national origin, religion, 
age, marital status, pregnancy, physical or mental 
disability, sexual orientation, gender identity, 
military or veteran status, or any other basis 
protected by federal, state, or local law.

7.22.2
Entry Level Associate – Fall 2023 - 
Washington DC | Denver CO - Wilkinson 
Barker Knauer, LLP seeks an entry-level 
associate with zero to two years of experience 
for its top-tier communications regulatory 
practice. This position is to begin in Fall 2023 
and may be resident in our Washington, DC 
or Denver, Colorado office.  Applicants should 
possess outstanding academic credentials, 
superb writing ability, excellent analytical skills, 
and sound judgment. We provide competitive 
compensation and benefits, excellent 
partnership prospects, and an enjoyable, good-
natured work environment.
 
Wilkinson Barker Knauer, one of the largest law 
firms in the nation dedicated primarily to the 
practice of communications and energy law, is 
ranked as a “First Tier” firm by Chambers USA 
(Telecom, Broadcast, and Satellite: Regulatory), 
and Legal 500 (Telecoms and broadcast: 
regulatory), and is the only firm to be named 
“Law Firm of the Year” in communications 
law five times by U.S. News - Best Lawyers 
(2012, 2014, 2018, 2019, and 2021). The firm, 
with offices in Washington, DC, and Denver, 

Colorado, advises clients ranging from global 
Fortune 100 companies to small start-ups in 
regulatory, transactional, privacy, consumer 
protection, intellectual property, corporate 
and litigation matters involving all aspects of 
communications and energy law, at both the 
state and federal levels.
 
WBK is a special place to practice law; we mean 
it when we say we are #notjustanotherlawfirm. 
With 70 attorneys, the firm provides the quality 
of representation and client base typically 
associated with a large firm, while maintaining 
the personal style of a smaller firm.  Each day, 
we work together for both the common good 
of the group and the common goal of building 
and maintaining a nationally recognized 
legal practice. We highly value collaboration 
and support each other personally and 
professionally using our individual talents and 
expertise.  All attorneys are encouraged to be 
entrepreneurial and to contribute in their own 
ways—there is no single model for success. 
We avoid silos, hierarchy, and bureaucracy, 
working as a team to deliver results. WBK has 
long been committed to community, inclusion, 
and service, with attorneys and staff devoting 
substantial time and energy to volunteerism, 
civic and community leadership, charitable 
giving, pro bono work, mentoring, service on 
nonprofit boards, teaching, and more. These 
activities are not just permitted but actively 
encouraged and supported at WBK.
 
To sustain and enhance these unique firm 
qualities, we seek candidates who have 
balanced excellence in law school and career 
achievements with a personal commitment 
to advance the legal profession and serve the 
broader community.  The ideal candidate will 
bring a strong work ethic, team-oriented ethos, 
and a healthy, perhaps even irreverent, sense of 
humor.
 
WBK is an Equal Opportunity Employer. 
We are committed to equal employment 
opportunity regardless of gender, age, racial or 
ethnic background, national origin, religion, 
sexual orientation, gender identity and 
expression, disability, or veteran status.
 
Compensation and Benefits: Associates’ 
annual base compensation is based on a 
lockstep scale and ranges from $160,000 
to $240,000. Associates are eligible for an 
annual bonus based on their performance 
during the preceding 12 months. In addition 
to compensation and bonuses, Associates are 
eligible for the following benefits: medical, 
dental, and vision insurance; short term 
disability; long term disability insurance; life 
insurance; accidental death or dismemberment 
insurance; travel insurance; employee 
assistance plan; a 401(k) plan; profit sharing 
(once eligible); parental leave; vacation/

JOB Bank
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personal leave; wireless phone service 
allowance, and coverage of bar association 
dues consistent with WBK policies. Associates 
can also make pre-tax contributions for 
transportation, parking, dependent care, and 
a health savings account (if enrolled in a high 
deductible medical plan). All benefits listed 
above are subject to change at the discretion of 
the Partnership.
 
Commitment to Diversity: WBK received 
Diversity Lab’s designation of Mansfield 
Certified Plus for 2020-2022 and we are 
participating in a new Midsize Mansfield 
cohort for 2022-2023. Mansfield Certification 
underscores WBK’s efforts to increase diversity 
in leadership pipelines within midsize law 
firms by broadening the pool of women 
lawyers, LGBTQ+ lawyers, lawyers with 
disabilities, and lawyers from underrepresented 
racial and ethnic groups who are considered for 
entry-level and lateral attorney job openings, 
firm governance opportunities, equity partner 
promotions, and opportunities to connect 
with clients. Mansfield Certification is just 
one indicator of WBK’s broad, strategic 
commitment to diversity, equity, and inclusion 
at our firm and in the legal profession.
 
To be considered, please submit the following 
four items: 1) cover letter, 2) resume, 3) law 
school transcript, and 4) writing sample 
https://www.paycomonline.net/v4/ats/web.
php/jobs/ViewJobDetails?job=69359&clie
ntkey=A20996B513B8B8CE44774961205
9F666.

7.22.3
Manager, Regulatory Affairs – The Manager, 
Regulatory Affairs provides support in 
advancing the Department’s mission of 
promoting the wireless industry’s positions on 
Federal regulatory policy issues on behalf of, 
and in coordination with, CTIA’s members.  
The Manager will assist the Regulatory Affairs 
team with monitoring regulatory activity, 
coordinating calls and meetings, developing 
advocacy documents such as comments and 
letters, helping the team prepare for panels 
and hearings, developing presentations, and 
providing other assistance as needed.

Essential duties and responsibilities 
include the following (other duties may be 
assigned):
	■ Assist the SVP Regulatory Affairs and team 

on all aspects of coordinating, organizing, 
and executing Federal regulatory advocacy 
as issues arise throughout the year.

	■ Monitor and analyze regulatory initiatives 
and proceedings to inform the Regulatory 
Affairs team on matters being considered 
by Federal regulatory agencies and the 
Executive Branch.

	■ Support the Regulatory Affairs team in 
developing and advocating the Association’s 
positions on policy issues before the FCC 

and other Federal Government agencies and 
departments

	■ Draft, proofread, and fact-check comments, 
letters, and other written advocacy materials 
generated by the Regulatory Affairs team.  

	■ Conduct research on precedent, laws and 
regulations, and other policy initiatives.

	■ Compile information for distribution to 
members, consultants, or other interested 
constituencies on wireless issues.

	■ Assist, as appropriate, Regulatory Affairs 
team member participation in hearings, on 
panels, and in other public presentations.

	■ Assist, as appropriate, other Association 
departments in connection with requests for 
information on regulatory policy and other 
research.

	■ In coordination with the Regulatory 
Affairs team, meet with FCC and other 
Governmental representatives to present 
Association positions on issues

	■ Support the implementation of policy 
discussions at CTIA events, including 
Mobile World Congress-Los Angeles.

Supervisory responsibilities:  None

Competency:
To perform the job successfully, an 
individual should demonstrate the following 
competencies:
	■ Analytical Skills – Effectively analyzes 

legal, policy, and technical challenges and 
opportunities. 

	■ Communication Skills – Speaks and writes 
clearly and informatively; edits work for 
spelling and grammar. 

	■ Quality – Demonstrates accuracy and 
thoroughness.

	■ Project Management – Coordinates 
projects; oversees outside law firms. 

	■ Judgment – Exhibits sound and accurate 
judgment; maintains confidentiality. 

	■ Teamwork – Communicates with and 
supports other staff to further the goals of 
the Association. 

	■ Professionalism – Approaches others in a 
tactful manner; reacts well under pressure; 
treats others with respect and consideration 
regardless of their status or position; 
punctual.

	■ Member Service – Responds to requests for 
service and assistance. 

	■ Planning/Organizing – Prioritizes and plans 
work activities; uses time efficiently. 

Qualifications:
To perform this job successfully, an individual 
must be able to perform each essential 
duty satisfactorily.  The requirements listed 
below are representative of the knowledge, 
skill, and/or ability required.  Reasonable 
accommodations may be made to enable 
individuals with disabilities to perform the 
essential functions.

Computer skills:  
Working knowledge of Microsoft Word, 
PowerPoint, Outlook, Excel.

Education and/or experience:
B.A (or B.S.) and J.D.  Experience in Federal 
regulatory and administrative procedures 
preferred.

Language skills: 
Detail-oriented with knowledge of grammar 
and punctuation.  Proficiency in proofreading 
skills and strong communications skills are 
required.

Physical demands:
The physical demands described here are 
representative of those that must be met by 
an employee to successfully perform the 
essential functions of this job.  Reasonable 
accommodations may be made to enable 
individuals with disabilities to perform the 
essential functions.  While performing the 
duties of this job, the employee is regularly 
required to sit and to use motor skills.

Work environment:
The work environment characteristics 
described here are representative of those an 
employee encounters while performing the 
essential functions of this job.  Reasonable 
accommodations may be made to enable 
individuals with disabilities to perform the 
essential functions.  The noise level in the work 
environment is usually quiet.  This position 
may require overtime.  Candidate must be 
flexible to work overtime if needed.

This list describes general job duties and 
responsibilities.  It is not a complete list of 
duties. Incumbents may be required to perform 
additional tasks related to these duties.

CTIA does not discriminate on the basis of age, 
sex, color, race, national origin, religion, sexual 
orientation, gender identity or expression, 
family responsibilities, marital status, personal 
appearance, veteran status, political affiliation, 
matriculation, genetic information, pregnancy 
or related conditions, disability or any other 
characteristic protected by law.

7.22.4
Partner-Level Attorney – Telecommunications 
Law Professionals PLLC (TLP) (www.tlp.law) 
is seeking an established telecommunications 
practitioner to join this vibrant boutique law 
firm.  TLP prides itself on a client-centric 
philosophy and a collegial atmosphere that 
has resulted in a practice that is successful, 
enjoyable and rewarding.  Since opening 
over 10 years ago, TLP has added several 
talented attorneys with excellent credentials 
and reputations that have expanded and 
complemented our practice and enhanced 

JOB Bank
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the standing of the firm.  We continue to seek 
experienced attorneys with a demonstrated 
ability to attract clients and achieve successful 
outcomes.  TLP offers attorneys control 
over their billing rates, and the flexibility to 
formulate creative, alternative fee arrangements 
that are attractive to sophisticated clients in 
today’s competitive legal market.  This platform 
allows an attorney’s practice to flourish 
without having to obsess over billable hour 
targets and ever-increasing hourly rates.  And, 
low overhead and efficient management will 
enable you to keep a high percentage of the 
fruits of your labor.  Interested parties should 
contact Michael Lazarus at mlazarus@tlp.law.  
Principals only.  Confidentiality assured.

7.22.5
Policy Counsel – The Computer & 
Communications Industry Association 
(CCIA) seeks a full-time attorney to support 
the Association’s policy advocacy. The Policy 
Counsel will have responsibilities that include 
development of law and policy pertaining to 
privacy, cybersecurity, national security, law 
enforcement, and emerging technology issues. 
Full job description is at www.ccianet.org/
careers/.

Duties include:
	■ Work collaboratively with CCIA’s DC and 

Brussels policy teams to achieve public 
policy goals in the privacy sphere on behalf 
of member companies. 

	■ Act as spokesperson for the Association and 
promote policymaker awareness of member 
companies’ interests, priorities, and business 
models.

	■ Manage and coordinate external advocacy 
efforts, coalitions, outreach programs, and 
initiatives in concert with policy objectives.

	■ Conduct research on consumer privacy, 
cybersecurity, data privacy, and law 
enforcement access to data.

	■ Draft written materials and collateral for 
internal and external use, to educate, inform 
and support CCIA’s policy positions, such as 
legal briefs, research and advocacy papers, 
reports, memoranda and summaries, and 
media communications pertaining to the 
identified subject areas.

Minimum Qualifications: Two to five years 
of experience in law, advocacy, or public policy 
pertaining to privacy, security, and emerging 
technology. Juris Doctor degree required. 
Applicant must also have demonstrated 
capacity for independent work, self-starter 
capacity, and a capability of meeting deadlines 
and satisfying time-sensitive requests.
Salary: Commensurate with experience.

To apply: Please send a resume, cover letter, 
salary requirements, and two relevant writing 
samples to careers@ccianet.org, re: line FCBA 
Policy Counsel Listing. Please note that only 

those individuals whose qualifications match 
the current needs of these positions will be 
considered and will receive responses.

GOVERNMENT

7.22.6
Attorney Advisor, Office of Communications 
Business Opportunities – The Federal 
Communications Commission Office of 
Communications Business Opportunities is 
seeking an Attorney Advisor to join its team 
that ensures the agency complies with the 
Regulatory Flexibility Act, as amended.  The 
incumbent will also assist with developing 
creative outreach activities to educate and 
encourage the small business entities in the 
communications industry to participate 
in the Commission’s notice-and-comment 
proceedings. 

FCC Job Announcement Number: ATTY-
OCBO-2022-002
Vacancy Open Period: 07/05/2022 –08/06/2022 
Series/Grade: GS - 0905B 14
Salary: USD $126,233 - USD $164,102 
Work Schedule: This is a full-time position. 
Work schedules, including telework, are at the 
discretion of the supervisor, consistent with 
agency policy and reentry planning. 

Promotion Potential: GS-15
Telework Eligible: Yes 
For More Info:
Gwenisha Lawrence
202-418-1922
Gwenisha.Lawrence@fcc.gov 

Hiring Path:
	■ Excepted service
	■ Open to the public

Who May Apply/Clarification From the 
Agency: Open to the Public-All US Citizens
Security Clearance Required: Not Required
Appointment Type: Permanent
Summary: This position is in the Office of 
Communications Business Opportunities, FCC 
located in Washington, DC.

RELOCATION EXPENSES WILL NOT BE 
PAID.  
THIS VACANCY ANNOUNCEMENT 
MAY BE USED TO FILL ADDITIONAL 
POSITIONS WITHIN 90 DAYS.

Supervisory Position: No 
Relocation Expenses Reimbursed: No 
Travel Required: May require occasional travel.

Duties
	■ Incumbent must often quickly assess legal 

and policy implications involved in each 
FCC rulemaking proceeding, determine 
Commission and Bureau objectives, and 
confer with and provide assistance to other 
FCC bureau/office professional staff in 
devising strategies that best implement the 
agency’s objective to promote competition 

and innovation for small businesses, women- 
and minority-owned businesses in the 
communications industry.

	■ The incumbent works as a member of the 
Regulatory Flexibility Act team that analyzes 
all Commission notice and comment 
rulemakings; edits initial and final regulatory 
flexibility analyses, or final certifications, if 
applicable.

	■ The incumbent reviews and edits Small 
Entity Compliance Guides, collaborating 
with the author(s) of the final order, 
pursuant to Section 212 of the Small 
Business Regulatory Enforcement Fairness 
Act.

	■ Incumbent is the lead advising attorney 
to ensure the agency conducts the annual 
10-Year Review of Rules pursuant to Section 
610 of the Regulatory Flexibility Act.

	■ Incumbent may assist with creating outreach 
events, educational videos, and written 
materials targeted for women-owned 
and minority-owned businesses in the 
communications industry.

	■ Other duties as assigned include conducting 
legal, regulatory, and market data research 
to support OCBO’s policy recommendations 
and various outreach programs that 
encourage small businesses to participate in 
FCC proceedings.

Qualifications and Evaluations
	■ Please note your resume must thoroughly 

support your responses to the vacancy 
questions.  Your resume is an integral part 
of the process for determining if you meet 
the basic qualifications of the position and 
determining if you are to be among the best 
qualified.

	■ As required by Executive Order 14043, 
Federal employees are required to be fully 
vaccinated against COVID-19 regardless 
of the employee’s duty location or work 
arrangement (e.g., telework, remote work, 
etc.), subject to such exceptions as required 
by law. If selected, you will be required to be 
vaccinated against COVID-19 and submit 
documentation of proof of vaccination by 
November 22, 2021 or before appointment 
or onboarding with the agency, if after 
November 22. The agency will provide 
additional information regarding what 
information or documentation will be 
needed and how you can request of the 
agency a legally required exception from this 
requirement.

Key Requirements:
	■ Active Bar Membership Required 
	■ Education-Transcripts Required 
	■ US Citizenship 
	■ Suitable for employment as determined by a 

background investigation 
	■ Serve a probationary period of one year, if 

applicable 
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https://www.federalregister.gov/documents/2021/09/14/2021-19927/requiring-coronavirus-disease-2019-vaccination-for-federal-employees
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JOB Bank

	■ Males born after 12/31/59 must be registered 
with Selective Service 

	■ You must submit a financial disclosure 
statement upon assuming the position 

	■ Writing Sample Required 
Refer to Educational requirements outlined 
within the “Qualifications” section.

Evaluations:
All candidates will be considered without 
regard to political or religious affiliation, 
marital status, race, color, sex, national 
origin, non-disqualifying physical or mental 
handicap, age, or any other non-merit factor.  
THE FEDERAL COMMUNICATIONS 
COMMISSION IS AN EQUAL OPPORTUNITY 
EMPLOYER. 

All applicants will be rated on the extent and 
quality of experience and education relevant to 
the duties of the position.  Applicants who do 
not submit a supporting resume will be rated 
ineligible.  

There are several parts to the application 
process that affect the overall evaluation of 
your application including:

1.	the core questions 
2.	supplemental documentation (e.g., SF-50, 

transcripts, bar membership); and
3.	your resume.

Applicants will be rated ineligible, if they do 
not respond to job specific questions provide 
supplemental documents and submit resume. 

You will be evaluated for this position on the 
following Knowledge, Skills, Abilities and 
Other characteristics (KSAOs):
Knowledge of communications policy, law, and 
regulation
Skill in written and oral expression sufficient 
to translate complex legal issues in plain 
English that are understandable to the general 
layperson
Ability to handle multiple assignments and 
coordinating with several bureaus/offices which 
is often strict to statutory time constraints.
Ability to communicate orally, reading and 
writing in Spanish is preferred, but not 
required.
Applicants must meet eligibility and 
qualification requirements by the closing 
date of this announcement. Current 
Federal employees must meet time-in-grade 
requirements by the closing date of this 
announcement. 

Professional law experience is experience that 
has equipped the applicant with the particular 
knowledge, skills, and abilities to perform 
successfully the duties of the position and 
is typically in or related to the work of the 
position to be filled.
In order to be deemed as “BEST 
QUALIFIED” candidates must meet both 
the educational requirements AND the 
Specialized Experience.

A. Education
You must meet the minimum basic educational 
requirements for Attorney positions. Education 
requirements include:  a professional law 
degree JD, LL.B., and/or LL.M.
NOTE-If you do not provide a transcript 
at the time of application, a transcript will 
be required to be provided at the time of 
selection.

B. Specialized Experience
Applicants must have a minimum of three 
years of professional law experience, and a 
minimum of one year of specialized experience 
equivalent to at least the GS-13 in the 
Federal service. For this position, specialized 
experience includes the following:

Experience interpreting and applying 
communications laws, statutes, regulations; 
Conducting in-depth legal research; Developing 
research strategies for diversity, inclusion, and 
equity (DEI) issues affecting small businesses; 
Drafting complex legal documents that include 
briefs, issue papers, and report summaries 
with analyses and recommendations;  Making 
oral presentations and communicating 
research results to other professional and 
managerial personnel in other bureaus or 
offices; Representing an organization and 
communicating its policy and/or legal position; 
Experience in analyzing complex legal and 
technical issues in rulemaking documents, 

including weighing implications, identifying 
potential problems and proposing solutions; 
experience drafting comprehensive legal 
documents; communicating and interacting 
with individuals at varying levels of authority.

PART-TIME OR UNPAID EXPERIENCE:  
Experience refers to paid and unpaid 
experience, including volunteer work 
done through National Service programs 
(e.g., Peace Corps, AmeriCorps) and other 
organizations (e.g., professional; philanthropic; 
religious; spiritual; community, student, 
social). Volunteer work helps build critical 
competencies, knowledge, and skills and can 
provide valuable training and experience that 
translates directly to paid employment. You 
will receive credit for all qualifying experience, 
including volunteer experience.

Before hiring, an agency will ask you 
to complete a Declaration for Federal 
Employment to determine your suitability 
for Federal employment and to authorize a 
background investigation. The agency will 
also ask you to sign and certify the accuracy 
of all the information in your application.  
If you make a false statement in any part 
of your application, you may not be hired; 
you may be fired after you begin work; or 
you may be fined or jailed. If you are a male 
over age 18 who was born after December 
31, 1959, you must have registered with 
the Selective Service System (or have an 
exemption) to be eligible for a Federal job.

How to Apply: To apply to this announcement 
and to review the list of Required and 
Supplemental Documents, as well as 
Benefits Offered, Veterans Information, EEO 
and Reasonable Accommodations Policy 
Statements, go to the website: https://fcc.
usajobs.gov/

Donate to the FCBA Foundation Using 
Amazon Smile!
Want to help the FCBA Foundation without spending any extra money?  The 
Foundation is now registered with Amazon Smile, which provides an automatic 
way for you to support the Foundation every time you shop, at no cost to you.  
Simply shop at smile.amazon.com and Amazon will donate a portion of the 
purchase price (0.5%) to the Foundation.  More about Amazon Smile can be 
found here.  Thanks for continuing to support the FCBA Foundation mission!

https://fcc.usajobs.gov/
https://fcc.usajobs.gov/
https://urldefense.proofpoint.com/v2/url?u=https-3A__smile.amazon.com_ref-3Dnav-5Flogo-5Fprime&d=DwMFaQ&c=y0h0omCe0jAUGr4gAQ02Fw&r=_na1EoUIAhlK_kaERxujBEHw-ja1_n2_NiXXo4V0mjE&m=jefCdb0_KwbLrY5hswrhPdMserkQ9EkWlMgXFYNMtWo&s=alTSmo8SPXjG3eo7B1yz8E6j-wE16XSKkHX96GKubcs&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__smile.amazon.com_ref-3Dsmi-5Fse-5Fsaas-5Flsmi-5Fsmi&d=DwMFaQ&c=y0h0omCe0jAUGr4gAQ02Fw&r=_na1EoUIAhlK_kaERxujBEHw-ja1_n2_NiXXo4V0mjE&m=jefCdb0_KwbLrY5hswrhPdMserkQ9EkWlMgXFYNMtWo&s=XabthM0WAsG9JGk6vEt2fX1zbQ4OsayRtZfDF78bCCc&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__smile.amazon.com_gp_chpf_about_ref-3Dsmi-5Faas-5Fredirect-3Fie-3DUTF8-26ref-5F-3Dsmi-5Fse-5Fft-5Fabt-5Fsaas&d=DwMFaQ&c=y0h0omCe0jAUGr4gAQ02Fw&r=_na1EoUIAhlK_kaERxujBEHw-ja1_n2_NiXXo4V0mjE&m=jefCdb0_KwbLrY5hswrhPdMserkQ9EkWlMgXFYNMtWo&s=mr-OzYy_tX1GIExXZBoChmwwum9mKr1Czq5S3K0UgWA&e=
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26th Annual FCC Chairman Robert Emmet Lee Memorial 
FCBA FOUNDATION GOLF TOURNAMENT

Tuesday, September 20, 2022 — 1:00 p.m. Shotgun Start 
Westfields Golf Club, Clifton, VA
Name____________________________________________________________________________________________________ 	

Organization______________________________________________________________________________________________ 	

Address ____________________________________________________ Suite/Room/Apt._______________________________

City/State/Zip_____________________________________________________________________________________________ 	

Phone _______________________________________________ E-mail______________________________________________

YES! I WOULD LIKE TO SUPPORT THE FCBA FOUNDATION GOLF TOURNAMENT AS INDICATED BELOW:

GOLFERS  IN  YOUR  FOURSOME ( I F  KNOWN AT  TH IS  T IME) :

	 Name(s)	 Organization 	 Handicap or average of last two rounds

Player 1__________________________________________________________________________________________________

Player 2__________________________________________________________________________________________________

Player 3__________________________________________________________________________________________________

Player 4__________________________________________________________________________________________________

EAGLE CLUB - $1,000
	■ Golf foursome including admission to all event activities
	■ Participation with other Eagle Club sponsors in exclusive  

“Tournament Within A Tournament” competition to win the coveted 
Eagle Club trophy

	■ Full page ad in event program 
	■ Top-level recognition in all event advertising before and after the 

tournament
For more information about the tournament, go to  
www.fcba.org/foundation.
Note: Players may choose their foursomes regardless of donation level.

COMPANY HOLE SPONSOR — $300
	■ Full page ad in event program
	■ Hole signage

INDIVIDUAL HOLE SPONSOR — $250
	■ Half page ad in event program
	■ Hole signage

PLEASE EMAIL THIS FORM WITH CREDIT CARD 
INFORMATION OR MAIL THIS FORM AND A CHECK MADE 
PAYABLE TO THE “FCBA FOUNDATION” TO:

FCBA Foundation
1020 19th Street, NW, Suite 325
Washington, DC 20036
Tel: 202 293-4000
Fax: 202 293-4317
Email: elizabeth@fcba.org

THE FORM AND PAYMENT MUST BE RECEIVED BY  
MONDAY AUGUST 15, 2022.

LIKE MANY OF YOU, THE FCBA STAFF IS CURRENTLY 
TELEWORKING. FOR THIS REASON, WE STRONGLY 
ENCOURAGE YOU TO PAY BY CREDIT CARD. WE ARE STILL 
ACCEPTING PAYMENT BY CHECK, BUT THE PROCESSING OF 
REGISTRATIONS WITH CHECK PAYMENTS MAY BE DELAYED.

Registration Fees
n	 Eagle Club . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            $	1,000
n	 FCBA Private Sector Member . . . . . . . . . . . . .             $	 175
n	 Government Employee . . . . . . . . . . . . . . . . . .                  $	 125
n	 Law Student . . . . . . . . . . . . . . . . . . . . . . . . . . .                           $	 110
n	 Private Sector Non-Member  . . . . . . . . . . . . . .              $	 200

Sponsorship Opportunities
n	 Company Hole Sponsor . . . . . . . . . . . . . . . . . .                  $	 300
n	 Individual Hole Sponsor . . . . . . . . . . . . . . . . .                 $	 250

Mulligans (limit of three per person)
Three for $20 or One for $10

Player 1	 n 3/$20	 n 1/$10
Player 2	 n 3/$20	 n 1/$10
Player 3	 n 3/$20	 n 1/$10
Player 4	 n 3/$20	 n 1/$10

Note: You can walk 9 holes and earn an additional mulligan!

$_______________ Total Enclosed         n Visa   n MasterCard   n American Express   n Discover   n Check

Credit card no. ___________________________________________________________Exp. date________________ CVV:__________

Cardholder Name__________________________________________Signature______________________________________________	
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FEDERAL COMMUNICATIONS BAR ASSOCIATION
2021-2022 COMMITTEE AND CHAPTER Registration

NAME (please print)________________________________________________________________________________________

ORGANIZATION__________________________________________________________________________________________

STANDING COMMITTEES

Access to Government Legislative

Annual Seminar Mass Media

Commendations and Acknowledgements Membership and Marketing

Conference Planning National Telecommunications and Technology  
Moot Court Competition

Constitution and By-laws Privacy and Data Security

Continuing Legal Education Professional Responsibility

Diversity Relations with Other Bar Associations

Enforcement Social Media

Engineering and Technical State and Local Practice

Homeland Security and Emergency Communications Transactional

Intellectual Property Video Programming and Distribution

International Telecommunications Wireless Telecommunications

Judicial Practice Wireline

Law Journal Young Lawyers

AD HOC  COMMITTEES

Artificial Intelligence, Machine Learning, and Robotics Emerging Issues in Technology

Connected and Autonomous Vehicles Internet of Things

Consumer Protection Telehealth

Cybersecurity Women’s Leadership

Diversity Pipeline Committee

CHAPTERS

Atlanta Northern California

Carolina Pacific Northwest

Florida Rocky Mountain

Midwest Southern California

New England Texas

New York

Descriptions of the focus and work of Standing Committees may be found in the 
Constitution and By-laws in the FCBA Directory and on the FCBA website.

Please indicate your committee/chapter choices and return this form to: elizabeth@fcba.org

NOTE: Most announcements of committee and chapter meetings and events will appear in the
FCBA Newsletter and/or on the FCBA’s website at www.fcba.org.
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Calendar
July 1	 FCBA Membership and Fiscal Year Begins

July 14	 Diversity Pipeline and Young Lawyers Committees Midsummer Happy Hour

September 20	 26th Annual FCBA Foundation Golf Tournament at Westfields Golf Club (Clifton, VA)

December 15	 FCBA Annual Dinner featuring FCC Chairwoman Rosenworcel

April 28-30, 2023	 FCBA Annual Seminar at Kingsmill Resort in Williamsburg, VA

1020 19th Street, NW
Suite 325
Washington, DC 20036
www.fcba.org

THE 
TECH BAR

FOUNDATION

The Federal Communications Law Journal
The Federal Communications Law Journal has long been an 
important source of legal scholarship on communications 
issues, and the FCBA is proud to offer the journal as a benefit 
to our members.

FCBA members may now decide how they would like to receive 
the journal.  The FCLJ itself will continue to be published in 
hard copy, however, rather than receiving hard copies as a 
default, we’ll be distributing electronic links to the content.

For those of you who would like to receive the FCLJ 
electronically, you don’t have to do anything.  We will email 
you a link when a new issue is published.  You may also visit 
http://www.fclj.org/volumes/ to view archived volumes.

For those of you who would like to receive the FCLJ in hard 
copy format, you should sign up for this option by following 
the instructions below.  You must log in to your membership 
account and select the FCLJ subscription.  Note that the 
hard copy journal is free, but it must be ordered through our 
website.

To log in to your account, click here or go to www.fcba.org 
and click the Log In button.

	■ Click on the link to the “Online Store” on the left side of 
the page.

	■ Click on the link to the “Federal Communications Law 
Journal Annual Subscription”.  You may also type the word 
Journal into the Search Bar, if needed. 

	■ Click on “Add to Cart”.
	■ Click on “Check Out”.
	■ Click on “Purchase Now”, and you’re done!

Note that we will also send out an email reminder to members 
about the opt-in process before each issue is published.

If you have any questions, please send an email to Elizabeth 
Hagerty (elizabeth@fcba.org).

http://www.fclj.org/volumes/
http://www.fcba.org
mailto:elizabeth@fcba.org

