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To advance this mission, the FCBA Diversity Pipeline Committee
CENLENIEREEIRGENI®SES  created two groundbreaking programs — the Diversity Pipeline
has a mission to foster Internship Program and the TMT Law & Policy Certificate
meaningful diversity and Program — to attract, develop, train, and support diverse, first-
inclusion in the legal year law students from historically underrepresented and
profession representing disadvantaged groups interested in pursuing legal careers in
SIS STIVE LRl BTl  TMT law and policy. In its inaugural year, the Internship program
and government focused on facilitating paid employment opportunities in the
organizations in the Washington, D.C. area offices of TMT organizations. The
technology, media, and Certificate Program provided a substantive academic
telecom (TMT) sectors. enrichment curriculum, covering key principles, statutes, and
regulations that are the foundation of TMT law and policy.

"A great choice for students and employers alike."

Enrichment

e 36 Hours of
Instruction

¢ 10 Substantive
Modules; Four Skills
Enrichment Sessions

e One Interview SKkills
Prep Session

e Six Keynote
Speakers, Including
Amit Mehta,
Maureen
Ohlhausen, Ajit Pai,
and Henry Rivera

e Six Saturday
Sessions

e Six Writing
Assignments

e One-on-One
Mentoring, Practice,
and Workplace Skills
Sessions




fcba
20 Inaugural Employers N HvecsyiseRie

"From high-caliber candidate recruitment to considered placement
and all the wraparound activities in between ... the program is so Lo G bl @
much more than a semester match; it is launching relationships Inaugural
that enrich the careers of all participants.” Pipeline and TMT

- Caitlin Brosseau, Tripadvisor Certificate Class

American
Berkeley
Columbia
Cornell
Emory
George Mason
Georgetown
George Washington
Howard
Maryland
North Carolina
Rutgers
Seattle
UCLA
UuDC
U. Pennsylvania

e
"[The DPP] delivered to us a great

candidate who was ready to hit the
ground running ... bright, eager, and
professional, and we wanted to do
everything we could to make her
experience a rewarding one."

"We were thrilled to employ a very
personable and bright 1L ... whose
knowledge and keen interest in tech was
evident. ... We look forward to a continued
- Ross Lieberman, ACA Connects relationship with him through law school.”

- S. Jenell Trigg, Lerman Senter PLLC

For more information visit www.fcba.org/about/diversitypipeline/




